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THE RATING CRITERIA

In Lhe assessmont of exercises three different rating
criteria have to ho considered,

The Duality of Work

The rating in this respect covers the cvaluation of
measurements, cutting, stripping, lacing, tinning, fabri-
cation of connection ends, functioning etc.

The Method of Work (for tests only)

This includes handling of tools and measuring instruments,
the correctness in the sequence of operations, observatlion
af safety rules and tidiness at the individual workplace,

Time Control

The time neesded to conplete a job will be evaluated for
axoreises and for tests, The rating will be in respect of
the time allowed and completion time as per attached time
value tahle or time control card for exercises,

MARKING SYSTEM

marking will he done in 2 stens using 10 and 100 full
marks' scale as follows:

The 100 marks' scale will be used for the Final Results

and the 10 marks' scale will be used in the individual
marking columna on the marking sheet (Appendix 1).

The 100 tarks' Scale

Vary Cood: more than 92 up to 100 marks - Grade 1,

The qrade "very nood" should be awarded for
an outstanding performance oniy. The perfor-
nance shown must be much hettor than that for
*good” in its accuracy, finish, tachnique,
independence and efficiency of the atudent.

food: nmore than 78 up ko 92 marks - frade 2.

rhe achicvement here must show the capability
of independent thinking by the ctudent, In re-
spect of completion of work and final form
much hetter than average. This grade requires
high proficiency and knowledaes.
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Avoaranog from 60. up ter 7R marks - Grade 3.
Narmal performanes, the work shows no major
faults, The grade expresses satisfaction.,

Poor: from O up to 59 marks.

\Failed) The performance is below averaage and the student

will be considered falled.

The 10 Marks' Scale
The general use of this rating scale is as mentioned helow:

m -0 fer objective evaluation.
10=7 =3 =0 for subjective evaluation.
10 -6 =0 for subjective evaluyation,

The Nuality aof the Work
fibhjective evaluation

a. Punctioning
10 noints = functioning according to drawing
0 points = not functioning

b. Moasurements .
1N noints = actual size is within the given tolerance
O points = measurement deviates from tolerance

Subjective avaluation
a. Gnnerq] anppearance
10 peoints = eomnletion according to drawing
T points = minor mistakes
] points = acceptable; correction possible

i points = not aceentahle, correction not possible

b. Wiring
10 points = correct wiring according to drawing
7 points = minor mistakes

3 points = acceptable, correction possible after changing
components

0 paints = unaceceptanle, correction not possible

¢. Connegting, cutting

10 points = terminal screows tiaght, cutting of wires and
cabhles, bending of eyves ancording to standard

L]

minor mistakes, correction pnsgible
not according ko slandard, but functioning

7 points

3 points
M points = unaccentabile, corrcetion not possible



d., Saldering

10 points =

7 points =

3 points =
O pointa =

pronerly soldered joint

correctly soldered joint,
small impurities

salderad joint overhroated

cnld jaint, not acceptalile

The Methnd of Wark (for teats only)

The method of work must be obaserved during the test by
two miners [ndependently and the marks should be re-
cord mmediately.

The observation should cover the followinm:

a, Handling of tonols, measuring instruments and elec-
trical machines

10 points =
& points =

O points =

b. Seguence of
10 polnts =
6 points =
D points =

c. Observation
10 points =
6 polnts
0 points =

d. Tidiness at
10 polnts =
6 points =
0 points =

skilful and correct application of the
aquipment

improper anplication of tools and instru-
ments

mishandling af ronla {e.n. hreakage and
damage of tools and instruments etec.)
operations

correct sequence

no major deviations

incorrect sedquence

of safety rules

safety precautions chserved

careless work in resnect of safety
contravention against electrical safety
rules

workplace

tidy workplace

partly untidy

vary untidy (measuring instruments tools
and materials mixed up)



TIME CONTROL

rrorated time

The time allowed for completing the exercise is determined
according to the secope of work and fquality required. Tt is
calculated in such a way, that even a slow but correctly
working ntudent will be able to achieve satisfactory results,

Time Contrnl for'Tests (Appendix 2)

A studeont sheuld not think that he is going to fail in the
test vhen he obhserves that he cannot complete the work In

Eime, “The nuality of work is important. The participants
should be informed about this requlation bhefore the test
starts, hut to ensure that this will not slow down the speed

of workinng, they also should be informed about the additional
poines fained for completing the testpiece in "under-time®.

The prorated time can be extended to a maximum of 10 %, After
this nxtenzion, however, the testpiece has to bhe handed over
to the sxaminers.

If the comletion time is above or below the prorated time,

this will result in minus or nlus points respectively. Every
2 % "over"- or “"under-time" will result in one minus or one

plus point respectively.

hdditional noints for "under-time", however, will be given
only, if the marks for quality and method of work exceed
rpoints.

frr calculating the time marks, the attached "Time wvalue
table” should be used,

Time Control for Exercises (Appendix 3)

a. Time control for Basic Training

During Basic Training a fixed numher of exercises 1s to be
comnleted in a certain period. Electricians for example have
to produce in the ATC Programme 63 exercises within 24 weeks.
If a student completes less exercises due to slow work his
average marks will still be calculated on the basis of 63
workpieces, and his overall "Dasic Training average” will be
lower. The time used for each workpiece is not to be consider-
ed, Rather, emphasis is laid on the student agquiring more
practice while performing the work carefullv and patiently.



b, Time control for ATC Programme

In Advanced and Final Training the completion time for
pach exercise will be considered for marking, the time
tolerance being fixed at + 30 % of the prorated time.
After the expiry of the maximum time, however, the work-
piece has to be handed over to the instructor, Por every
10 % over- or under-time, 3 marks will be added or do=
ducted irresnective of the marks secured.

c. Time control for TTC Programme

Due to the large number of exercises in the TTC Progqramme
the time control procedure for Trade Training I is the
game as during Basic Training, i.e. a fixed number of
exercises has to be completed during this training period.
The time used for each workpiece is not to bhe eonsidered,

puring Trade Training II and IIT the time control will

be similar to that of the ATC Proqramme, i.e. the comple-
tion time of each exercise will be considered for marking
and the time tolerance is fixed at + 30 % nf the prorated
time, However, some selected exercises have to bhe comple=-
ted under test conditions, i.e. the trainee has to hand
ovar the exercise after the expiry of maximum 10 % above
the prorated time in any case,

To reduce the paver work of the instructors the student
himself has to keep the time record.

There fore, together with the drawing and the material a
"Pime Control Card" (Appendix 4) will be given to the
student, In this card the instructor has to fill in' the
name of the student, number or name of the exercise,
the time allowed and the date and time of starting the
work.

Any "off time" of more than 30 min., €.9. power break
down, Sick leave or working on other than the specific
exercise, must be entered in the "rime Control Card"

by the student and signed by the instructor in charge.
After completion of the exercise the date and time of
finishing will be entered and the “gross working time"
calculated, The "off time" will be totalled and deduc-
ted from the gross working time to obtain the completion
time,

When comparing the "time allowed” with the "completion
time" the difference, if any, will result in plus or
minus marks. Lf the completion time is above or below
the time allowed the next higher time limit will be con-
gldered for calculating the time marks.
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Example 1: - "over=time"

time allowid 18 h
completion time 20 h

deviation: Time tolerance | Tme marks
18 h+ 10 % = 19,8 h - 3 marka + 0% - 3
18 h + 20 % = 21.6 h - & marks + 20°a = Y
TH B+ 3D & = 23.4 h - 9 markns |+ 30% - 9

In this case 6 marks have to be deducted when caleculating
the final marks.

a [sum Functonng B deersons

b |5um  Accuracy of work

Marks oblaned

Reduchon  factor
Time marks * -6

Fal marks

Exampla 2: = "under-time"

time allowed in h .

complation time 25 h \

deviation: Time tolerance | Time rqqlﬂ

iNh =10 % = 27T h + 3 marks - 10 + 3

I h - 20 % = 24 k + i marks - 2% ,I+E__j
9

0 h - 30 % (S o ) B

i

21 h +.l'.l marks

e

In this case J marks have to be added when calculating
the final marks.

a |5um. Funchoning & dimensions
b |Sum Accuracy of work

Marks obtaned

Reduction faclor

Time marks: 53

Final marks

Marks for over- and under-time are taken from the "Time value
table" [(Appendiwx 1),



MARKING FACTOR

Every exercise has a different degree of difficulty in its
processing. In order to give every exercise a fair evalua-
tion, a marking factor will be used to multiply the initial
marks. The degree of difficulty varies from exarcise to
exercise so that the factor will be set anew every time,

Cuide for Determinatlon of Hatki:ng Factor

a. Functioning of main clircuit, Factor 4
functioning of control circuit

b, Stripping of armoured cables, i Factor 13
welding of cable lugs on aluminium
conductors

c. Laying, stripping, lacing and
connecting of wires and cables,
forming of cable ends, scldering Factor 2

d, Handling of tools, measuring instru-
ments and machines,
sequence of operations,
observation of safety rules,
tidiness at workplace Factor 2

e, Rough tolerances Factor 1

MARKING SHEET

Marking Sheet for Tests (Appendix 1)

This marking sheet contains the already known three
rating criteria,

The quality of the work
A, Functioning and dimensions

Because these are objective criteria, the rating is
10 = O in order to help the controller to make
'clear-cut' decisions,
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Initial marks given by the controller

Factor given for different degree of difficulty

Marks = initial marks multiplied with factor

Accuracy of work

For the accuracy of work the rating scale 10 - 7 - 3 -0

has to be supplied:

Initial
Marks |Factor” | Marks
=1
Sum |

% ~ = “Tiwtal iarking] |
Ne hcouracy of work Rating W0-7-3-0 ml l-'uh:" bl ar g
e = = = - _— —
1
a - '_"___'i_ N - |
= . = = “
s (1] 1
’ 3 — — — B
i —— e
—— _ :
— — e S = - >
' —_— el ——— - — — — — |
0 L w1 -ully
Sum
5.1.2 Method of work
Here again is a subjective evaluation and the rating is
10 = 6 - O.
No. | Method ot work Rating 10-6-0 | Fawws [Facior | Marks
1 Handling of Wois and Insiruments etc
1 ‘Saguance of aperation e = R
3 Obsarvation of safety ruies i =" =
< Tidingss at workplacg. v il [ =R




5.1.3 Time eontrol

s B5H

To determine the completion time, a time record (in the
Marking Sheet, hppendix 1) has to he kent, as shown helow.
Pirstly, date and timr of the beaginning of work have to be
entered. Sccondly, the usual hreaks have to be recorded,

and in additlon any interruption of work of more than 15
minutes must ke recorderd hy the controllers,
The time marks to be adderdd or deducted are found with
thre help of the Time Value Table (Appendix 2),

Time Record

tea break lunch break [power treax down eic w’:::‘m
date siart at fram 10 from to {ram fo stop at h
o ¥, Completion Time

Caleunlasion of the Final Result

The testpieces should he evaluated by two enntrnllérs,
Thoy must check independently the testpiece and find
thetr average initial marks which are recorded in the
Marking Sheoet, The marks obtained will he calculated
by addition of the individual sums and then divided hy
the reduction factoer (o' up all marking factors and
divide by 10) , which will give the total marks of the
whnle teskpieco.

Mers the £ime marks will be calculated according to the
attarhed "Time Value Tahle" and added or deducted, re-
spactively to the total marks, thus the final marks
arc calculated, '

“tarking Sheet for Exerclses

The marking sheet for exercises (Appendix 5) is similar

to that for tests. Except:
- only one evaluation is necessary
= the method of work will not he considered

- the time iz to be caleculated accordinng %o the pro-
cediure already mentioned,
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ASSESSMENT CARD FDR APPRENTICES AND TRAINEES

The assessment card (Appendix 6) is a list of all exer=
cises which are to be completed within one training
period, e.q. Nasic Training, Trade Training I, II and IXK.

After evaluating thé exercise the results will be trans-
ferred from the marking sheets to the assessment card of
the respective apnrentice or trainee and at the end of the
Eralning period cach apprentice's/trainee's average is to
ba calculated.

The averaqe of each training period will be calculated by di-
viding the sum of all final marks by the fixed numher of gi=
ven exercises, However, Lf an apprentice/trainee is deputed

for special assignments/work experience for a period of more
than 2 weeks his averages shonld he calculated from the ac=

tual exercises comploted during the training period,

The results as calculated in the Assessment Card will be re-
corded in the Progress Report Card.

PROGRESS REPDRT FOR APPRENTICES

The Progress Report Card consists of two main parts:

Proqress NMeport on Inplant Training (Appendix 7)

Jucing dnplant training the evaluation of practical work
“ill mainly he subjective and should be done twice a
month according to the criteria mentioned in the card.

The monthly attendance record has to be maintained by
entering the number of working days and the number of days
absent in the respective .columns,

Progress Report on Tnstitutiodal Training (Appendix 8)
The institutlonal training is divided into three periods:

Nasie Training
Trade Training I (ndvanced Training)
Trade Training II (Final Training)

%
Here the results, as calculated in the assessment card
for apprentices have to he entered. In order to give
some information about the work in respect of time, the
average time marks will also have to be entered.

The overall conduct for each training period in practical
as well as in theoretical training and the days absent
should bhe recorded,

The periodical results evaluated for the session and the
test of the subjects Trade Theory, Technical Mathematics
and Technical Drawing and the average will bhe anoted in
the card.
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PROGRESS REPORT FOR TRAINEES

All particulars of the trainee have to be filled in the
Progress Report Card (Appendix 9) by the Training Clerk
from the application form of the trainee and counter-
checked by the Head €Clerk or Office Superintendent.

The training record will be maintained periodwise - Basic
Training, Trade Training I, II and II by the concerned
Senior Inatructor / Chief Instructor.

a, Attendance: By comparing the number of working days
(in %) of the institution with the number of
working days of the tralnee,

b. Sessional: a) Theory - home assignment, periodical
test ete.

b) Workshop proficlency = evaluation of
exercises as calculated in the assegs-
ment card

c. Test: Result of promotion test

d. Conduct: Judgement of the behaviour of the trainee
in the centre extended towards instructors
and colleagues, co-operation and willing-
ness to learn.

1f a trainee is allowed to appear in a supplementary test
or to repeat a training period (semester) the new marks
thus achieved should be filled in with red ink directly
under the entries already made, The average shall then be
calculated from the new marks accordinnly.

The average of the achievements during 24 months' training
in theoretical knowledge as well as in practical profi-
ciency shall be calculated from the averages of the pre-
ceding three periods by adding them up and then dividing
the sum by three.

In case of 1B months' training the average is to be cal-
pulated from the averages of the preceding two periods by
adding them up and then dividing the sum by two.

Space is provided for "Remarks®" for making entries about
any diseiplinary action taken agalnst a trainee, repeti-
tion of a training period/semester or placed in compart-
ment eteo.
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PROCEDURE FOR PRACTICAL TESTS

The participants have to be informed about the following
points before starting the test:

Before starting the actual work the participants have
to check the materials in respect of speci fications, di-
mensions and number of pieces,

Before starting, the test participants should read the
drawing carefully and determine the sequence of opera-
tions, which teools and materials are to be used etc. For
this preparation the participants will be given 30
minutes "preparation time". This time will not be added
to the test time,

Any doubts in understanding the drawing must be clari-
fied within this period,

In case of disturbance, power breakdown, waiting time
etc. the instructor (examiner) has to be informed in
order to note down the "time lost™, During intervals
(tea and lunch break) no work will be allowed,

The testplece has to be produced solely by the test
participant. Any consultation between the participants
and help from instructors or from outside is not alleowed.

During the test the examiners will keep a record of each
participant which contains the following points:

a) Observation of safety rules during work

b) Tidiness at workplace

¢} Proper serquence of oparations

d}) Correct use of tools and measuring instruments
After completing the testpiece the participant has to
mark every workpiece with his Roll No, and to hand it
over to the examiners together with the drawing, The
time of handing over will be recorded as "finishing

time®. The total "completion time™ will be calculated
and entered into the marking sheet.
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TIME

OVER OR UNDER TIME

Completicn time. 16h 40min

Time marks. =

_1|5

Time marks =

ALLOwED IN Between ( less than 15 min, no marks awarded or deducted )
HOURS 18 min |30 min | 45 min [18 YRI5 min [1R 30 min [1h &S min| 2 tn18min | 2h 30min
29 min |4k men |53 min [WRAmin | Th28min [1h A4 min ms_s min | Zhidmin | 2029 min| 2hés min
B 1,5 3 145 5
9 1 2,5 4 5
11) 1 2 |3.5 5
1 1 2 3 4,5 5 POINTS
12 1 2 3 A 5
13 = 14 1 1.5 2:5 |Auh 165 5
% ?
15 - 16 5 1.5 2.5 3 & 4.5 5
7T - 1B | 0.5 1 2 2.5 13,86 4 4,5 5
9 - 20 0.5 1 1.5 2.5 2 35 | 45 5
21 - 22 9.5 1 1.5 z e L3S 4 4,5 5
23 - 24 0,5 1 1.9 2 2,5 3 3,5 4 .9 5
EXAMPLES: . Time allowed. 15h
Time allowed. 16h Completion time. 14h 25min

+1,5 but only

if the total result is over 78 marks

TIME VALUE TABLE

for Test only

EVELOPMENT CELL FOR SKILLED LABOUR TRAINING
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“OVER - OR UNDER - TIME"

E ﬁ -10% +10%|-20% +20%-30% +30% E o | -10% +10%-20% +20%|-30% +30%
ub.g o o.ﬁ
5 : & Marks Marks Marks 5 : o Marks Marks Marks
HRE+3 =3 |+6 -6 K9 -9 ne8l+3 -3 ks -6 |+9 -9
g o5% 106| 448 412 42 148 16 | 1229 17364248 1g12]4412 5540
2 148 12| 36 24 20 36| o |1518 10495336 5029|1159 2206
3 512 18] ,24 38 06,54 18 | 1612 1998)1428 2436]1236 5424
F 436 28] 12,480 4B 1Z[| o | 1906 505417 48] 510 5,47
5 430 530 400 EQD 310. GJO 20 .IBCIO 220!}1600 Z'iun 1400 RGGDI
P 528 36| ,4B .12 .12 a8 1859 23081 g48 12| 442 2.I,u:.:I
- 618 42| 36 28 (B4 06| o5 1008 24128730 2629|1599 2570]
8 712 ga8[ 24 giﬁ“giﬁ 1023 23 2012 25101524 2936[ 06 2959
g g06 54| 212 (A8 (1B 1. A2[ o0 | 3938 5628hgl2 a8 | A8 3412
o 900 4,00 400 ;,00 400 ;400 28 |2230 27305400 3,00[ 770 ]iIF
11 g38 1,06] o488 .17 .42 18 26 2324 2&3&2043 3112 1812 334?
12 |10°8 1312] 936 1424 g24 4536[ 59 5418 2g 825136 3528]| 554 406
13 [1172 1418 10%% 1539 996 1651| 23 [25'7 30%%R2?* 337%]19°% 36%*
14 11275 15241172 1648 948 1g1Z| 25 |2696 31°%h3t2 3490 |201® 3792
15  [13%° 1629 12°° 189910?° 197°|] 30 [27°° 339%24°° 136°°]219° 39°°
Bample: "Under-Time" Example: “Over=-Time"
Time allowed 14 h Time allowed 26 h

45
Completion time 123° n Completion time 22 e

- 10 § =——w» +3 Marks + 20% —w» -6 Marks

TIME VALUE TABLE

for exercises

DIéVELOFMEMT CELL FOR SKILLED LABOUR TRAINING

FAK-GERMAN TECHNICAL TRAINING FROGRAMME AR
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ASSESSMENT CARD

Trade Tiain 1
Mamyes-— - - e
Trade Electrician Checkedby
Roll No
No Enercise Lﬂdﬂtﬁl N Cxercise Lﬂarir'.:i
2.5.1/1 |Handling of wire 2.5.2/19Two-way swilteh circult
2.5.1/2 |HandaLd Two~way switch cireuit
: SHIRor wize _J R RO ysckat cppculs - el
2.5.1/3 Mandling of cable LS.IM?Twu-way el
: £ o S.p.S.=sSocket circuit
2.5.1/4 |Handling of wire 2.5.2/13Intexmadlate switch
e — e _jedireugle e e =—ill H—==h
2.5.1/5 [ Installing a socket 2.5.2/14 ShEGIEaDIEtS SWitch. elxs
" I 1 cult & socket clrecuit |
2.5.1/6 |panait Intermediate switch
NG SNk V. Sers 2.5.2015| cireute S
2.5.1/7 |Lamp-single pole switch 2.5.7/1p]Intermediata awiteh eir-
R CMERR jintal eeatidle s emei R St et | vult & sockel cirguit 1 |
2,5.1/8 |Handling of cable 2.6 . 2/17 Intermediate swlitch cir=
= Gult & socket vircuit
2.5.1/9 |Two way circuit 2,5.3/1 |Terminal plate |
2.5,1/10Lamp and socket 2.5,3/2 |Terminal plate 2
2.5.1/11Two way circult —2.:5_“3;,.-.1_ A, Sz].de:irilfj jaint [
R B = Ba Wire foint att = =
3:5.”1:'1'"‘: lamps=nuolticiteutt 1.5 1374 |Seldering sheet metal
switch o I'nox
2_5.”13l-=np-l:wu m:: :nd inter- 2.5,1/5 |A+ Married joint
aw [ ! B, T=1%
3.5 u“‘run Eanps-nultl:ircuit LA, —
" awlteh 2.5.4/6 |Croos=jolnt
Lamp-t - 1 s
2.5.1/15 S :a:E;“d inter 2.5.3/71 IMaking of clamps
Lamp-single pole nwitch- 3
z.s,:ns“cgu AN S §ELan 2.5.3/8 [Making of clamps
Lamps-single Siie
TETLTAE Bl poie 2.5.3/9 [Making of clamps
Lamps=-singie pole awitech- s
3-5-1“‘3'0‘:1‘_”: 2,5,3/10|Making of clamps
Lapps=multicircuit
2'5°lflg!*1tch-tnclgg_t 2,.5.3/11Handling of conduit plpe
2.5.1/29Lanp-two way switch 2.5.3/12|Handling of condult pipe
2,5.2/1 |S5cckat Eizlﬂlit- 2.5.3/13Handling of conduit pipe
Single pole switch- |
2.,5.2/2 lgczat Pc].rcqu. 2.5.3/14Handling of conduit pipe
Single pole switch-lam L Tn- =—
2.5.23/3 i PRy P 2.5.3/15|Installation device
2.5.2/4 {Single pole switch-lamp = |
clrcult & socket circuit ot
2.5.2/5 S.p.switch-lamp circuit &
S.p.Bwitch-socket circult Sum [
2.5.2/6 Multicircujit-awitch
== ircuit plus Sum Il
2.5.2/7 Multicircult-switech
2= circuit total 1«11
2,5,2/8 |[Hulticircult-awitch cir-
gult & |n;§gt clircuit ' .
2.5.2/9 Multicircult-switch-lamps SIS WD R “'52——
- st & 8.p.s.-socket circuit
Sum | Trade Training |1 Sessohal P -
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INSTITUTIONAL TRAINING

MAME 3

APPRENTICESHIP TRAINING CENTRE @

s/o

Roll No.

Postal Address:

Educat. gqualification:

EMPLOYER:

TRADE :

PRACTICAL PROFICIENCY Dasic

Training

Trade Trade
Training T Training II

"Advance "Final
Training® Training™

Date of Commencem&ntf

Sessional

Sessional
Sessicnal

Test
Test
Test

Auality of work
(funetioning,aceuracy,
method of work)

Time marks e

TOTAL MARKS 4

Mo. of days absent

Conduct: (good,satis-
factory, fair, poor)

Signatures of Instr.
ang 2.I. in charge

THEORETICAL KNOWLEDGE worens

1 -9

Months Menths
1o = 24 25 = 36

a) Technology z

b) Tqahn. Mathematics

e) Techn. Drguing

R AR

Average

S | | W |
o | ex | |

|| A
LA AR L.

No. of days absent

Conduct: (good,satis-
factory, fair,poor)

Signatures of Instr,
and C,I, in charge

Date of release

Remarks:




PROGRESS REPORT TECHNICAL TRAINING CENTRE
FOR TRAINEES

Name: Date of Birth: Roll No,
Father's Name: Trade:
Permanent Postal Address: Photo

Guardian's Name responsible for training |Relation:
matters:

Guardian's Postal Address:

Father's/Guardian's Occupational Address: Tel.No.

Educational Class Matric P.h./P.S5c. Other Exam/Trade Exp.
qualifications|Year Year Div Year Diwv

Date of Admissicn Trg. Clerk 0ff.Superiatendent/Head Clerk

_— e

TRAINING RECORD
Theoretical HKnowledge Bractical " Initial of
; verage |
Technology | Tech. Maths. | Tech, Drg. Proticiency s 5‘:1::'::::' .
o
2 2 2
- o Ll -
w| £ e £ o ] =
2l 2 - | 3 ; - | % 5 sl 3 | £
%] - o " - ! L] - " - Y ad - 4 i L
o 2l w " - W w L. | " " - " h - o = = e ek
2 (5la|Ef oG efalele]la] | 2)sls] |85 2
- - - | a o - = e
o < |40 |60 | 100 | 40 100 | &40 | 60 [ 10 g 1
.Jl 'J'ﬁ .D-IFH '.Fl ﬁ’- E)F‘l- .I'. 'J’. ‘FI §fl a.Irn 'f?
1 Aasic
Training
2|Trade
i
5 | Trade
Training 10
4 Trode
Training I
i Average(1—1)= MverogeBasic Trng. + Average Trade Irng T « Averoge Trade TrogT1 Grades for
AN R conduct ;
1 - good
2 - satisfact,
Trade Certificat P 3 = falr
ional Original y
o, - poar

rermination:
Date: Sem, Reasont Dffice-0Order :

hemarks:
pr—

®*por 12 or 18 months' tralning courses, average 18 to be calculated
from serial no. 1 or serial no. 1 & 2 respectively.
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